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Team Leader- Compliance

The Position: Reports to the Director, Local Approvals and Compliance Services and is
responsible for co-ordinating the activities of the Compliance Unit and leading staff to
deliver a high level of Service in the Program.

The person: Will have tertiary qualifications or equivalent; significant experience in the
implementation of Environmental and Local Government legislation; ability to lead and
co-ordinate the functions of a team of professionals; sound knowledge of relevant
legislation; excellent interpersonal skills and a current drivers licence.

Salary and Conditions: The position is offered on a permanent basis for 35 hours per
week with appointment to Grade 9 at of a salary in the range of $49,371 to $57,204 per
annum. Benefits include private use of a lease back vehicle.

Compliance Officer
The Position: Reports to the Team Leader - Compliance and is responsnble for providing

specialist advice regarding compliance with environmental and local government
legislation.

The Person: Will have tertiary qualifications in Town Planning or a related discipline;
sound experience in implementation of environmental and local government legislation;
thorough knowledge of relevant legislation; demonstrated ability in written and oral -
communication skills and a current drivers licence.

Salary and Conditions: The position is offered on a permanent basis for 35 hours per
week with appointment to Grade 8 at a salary in the range of $42,392 to $49,119 per
annum.

Rangers(2)

The Position: Reports to the Team Leader —Rangers and is responsible for delivering
quality service in the areas of public order and safety.

The Person: Will have a track record of successful performance in an enforcement role;
well-developed interpersonal skills; be eligible for appointment as a Special Constable;
and a current drivers licence. .
Salary and Conditions; The position is offered on a permanent basis for 38 hours per
week and will work variable working hours. Appointment will be to Grade 4 with a
salary in the range of $591.70 to $685.60 per week.

Administration Officer- Compliance
The Position: Reports to the Team Leader - Compliance and is responsible for providing

efficient and effective administrative support to the Unit.

The Person: Will have demonstrated successful performance in an administration role;
keyboard skills with a minimum typing speed of 60 wpm; good interpersonal skills and a
current drivers licence. Salary and Conditions: The position is offered on a permanent
basis for 35 hours per week with appointment to Grade 2 with a salary in the range of
$535.50 to $620.48 pet week.

All appointments are in accordance with the Local Government (State) Award.

Applications: Must address the selection criteria. Written applications should be
forwarded to the Manager Human Resources, Byron Shire Council, PO Box 219,
Mullumbimby 2482 or emailed to: council@byron.nsw.gov.au.

Job Packages; Are available by telephoning Human Resources Employment line on 02-
66-267-145 (recorded message)or from
www.byron nsw.gov.au/staff. vacancies.shtml.
Closing date: Friday, 23 August 2002.

#it Patda262



- . BN 253
Jeam Leader - Compliance -
The Position: Reports to the Director, Local Approvals and Compliance

Services and is responsible for co-ordinating the activities of the
, Compliance Unit and leading staff to deliver a high level of Service in the
Program

The person: Will have tertiary qualifications in Town Planning or
equivalent; significant ience in the implementation of Environmental
and Local Government legislation; ability to lead and co-ordinate the
functions of a team of professionals; sound knowledge of relevant
islation; excellent inlz_[lﬁersonal skills and a current drivers licence.

and Conditions: The position is offered on a permanent basis for 35
hours Fer week with appointment to Grade 9 at a salary in the ra.n%e of
$v:}9‘,13£ to $57,204 per annum. Benefits include private use of a lease back
e.

The Position: Reports to the Team Leader - Com pliance and is responsible

for providing specialist advice regarding compliance with environmental
local government legislation.

The Person: Will have tertiary qualifications in Town Planning or a related

discipline; sound experience in implementation of environmental and local
ernment islation; thorough knowled ge of relevant legislation;

nstrated ability in written and oral communication skills and a

current drivers licence.

Salary and Conditions: The position is offered on a permanent basis for 35

- hours per week with appointment to Grade 8 at a salary in the range of

542,395?3 $49,119 per annum.

Rangers (2)
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The Position: Reports to the Team Leader - Rangers and is responsible for
delivering quality service in the areas of public order and safety.
The Person: Will have a track record of successful performance in an
enforcement role; well—deve]oped interpersonal skills; be eligible for
" intment as a Special Constable; and a current drivers licence.
and Conditions: The position is offered on a permanent basis for 38
hours per week and will work variable work:r;‘ F hours. Appointment will
be to rade 4 with a salary in the range of $591.70 to $685. per week.
- . - = li
The Position: ts to the Team Leader - Compliance and is responsible
for providing efficient and effective administrative support to l.heg?nit
The Person: Will have demonstrated successful performance in an
administration role; keyboard skills with a minimum typing speed of 60
; good intu'dlpersonal skills and a current drivers licence,
g:‘ry and Conditions: The position is offered on a permanent basis for 35
hours sger week with appointment to Grade 2 with a salary in the range of

ﬁ. to $620.48 per week. A il g
: ;papoinnnems are in accordance with the Local Government (State)
Award.

Applications: Must address the selection criteria. Written applications

should be forwarded to the Manager Human Resources, Byron Shire

Council, PO Box 219, Mullumbimby 2482 or emailed to:

council@byron.nsw.gov.au.

ob Packages: Are available by telephoning Human Resources
mployment line on 02/66267145 (recorde message) or from

www.byron.nsw.gov.au/ staff. vacancies.shtml.

| Closing date: Friday, 23 August 2002
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Team Leader - Compliance
The Position: Reports to the Director, Local Approvals and Compliance
Services and is responsible for co-ordinating the activities of the
Compliance Unit and leading staff to deliver a high level of Service in the
Program.
'l'h«eg person: Will have tertiary qualifications in Town Planning or
equivalent; significant experience in the implementation of Environmental
and Local Government legislation; ability to lead and co-ordinate the
functions of a team of professionals; sound knowledge of relevant
legislation; excellent interpersonal skills and a current drivers licence.
‘;gall:ry and Conditions: The position is offercd on a permanent basis for 35
hours per week with appointment to Grade 9 at a salary in the range of
$49,371to $57,204 per annum. Benefits include private use of a lease ack
vehicle.
Compliance Officer
The Position: Reports to the Team Leader - Compliance and is responsible
for providing specialist advice regarding compliance with environmental
and local government legislation.
The Person: Will have tertiary qualifications in Town Planning or a related
discipline; sound experience in lmq.}ementation of environmental and local
overnment legislation; thorough knowledge of relevant legislation;
emonstrated ability in written and oral communication skills and a
current drivers licence.
Salary and Conditions: The position is offered on a permanent basis for 35
hours per week with appointment to Grade 8 at a salary in the range of
$42,392 to $49,119 per annum.

I

The Position: Reports to the Team Leader - Rangers and is responsible for
delivering quality service in the areas of public order and safety.
The Person: Will have a track record of successful performance in an
enforcement role; well-developed interpersonal skills; be eligible for
g]:faoinﬁnent as a Special Constable; and a current drivers licence.

ry and Conditions: The position is offered on a permanent basis for 38
hours per week and will work variable working hours. Appointment will
be to Crade 4 with a salary in the range of $591.70 to $685.60 per week.

ini ion icer - Compliance
The Position: Reports to the Team L.eader - Compliance and is responsible
for providing efficient and effective administrative support to the Unit
The Person: Will have demonstrated successful performance in an
administration role; keyboard skills with a minimum typing speed of 60
wpm; good interpersonal skills and a current drivers licence.
Salary and Conditions: The position is offered on a permanent basis for 35
hours per week with appointment to Grade 2 with a salary in the range of
$535.50 to $620.48 per weck. '
211 appointments are in accordance with the Local Government (State)

ward.

Applications: Must address the selection criteria.  Written applications
should be forwarded to the Manager Human Resources, Byron Shire
Council, PO Box 219, Mullumbimby 2482 or cmailed to
council@byron.nsw.gov.au. )
Job PacKages: Are available by telephoning Human Resources
Employment line on 02/66267145 {recnrdes message) or from
www.byron.nsw.gov.au/ staff.vacancies.shtml.
J__Closing date: Friday, 23 August 2002
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The Position: Reports to the Director, Local Approvals and Compliance
Services and is responsible for co-ordinating the activities of the
Compliance Unit and leading staff to deliver a high level of Service in the
Program.
Thesrpmm Will have tertiary qualifications in Town Planning or
equivalent; significant ience in the implementation of Environmental
and Local Government legislation; ability to lead and co-ordinate the
functions of a team of professionals; sound knowledge of relevant
legislation; excellent 'mtz;{srwnal skills and a current drivers licence,
position is offered on a permanent basis for 35
hum_'ssrrer week with appointment to Grade 9 at a salary in the of
5‘::),. to $57,204 per annurm. Benefits include private use of a lease back
vehicle.

Compliance Officer

The Position: Reports to the Team Leader - Compliance and is responsible

for providing specialist advice regarding compliance with environmental

and local government legislation.

The Person: Will have teriiary qualifications in Town Planning or a related

discipling; sound experience In Lm;i]lementation of environmental and local

ﬁuvemment leﬁ]s]lation: thorough knowledge of relevant legislation;
emonstrated ability in written and oral communication ills and a

current drivers licence.

Salary and Conditions: The position is offered on a permanent basis for 35

hm},‘i;f" week with appointment to Grade 8 af a salary in the range of

$42,392 to $49,119 per annum.

Rangers (2)
The Position: Reports to the Team Leader - Rangers and is responsible for
delivering quality service in the areas of public order and safety.
The Person: Will have a track record of sumsfuilﬁeﬂomm in an
enforcement role; well-developed interpersonal skills; be eligible for
appointment as a Constable; and a current drivers licence.

and Conditions: The position is offered on a permanent basis for 38
hours per week and will wark variable working hours. Appointment will
be to Grade 4 with a salary in the range of 5591%71) to $685.60 per week.
Administration Officer - Compli

The Position: ris to the Team Leader - Compliance and is res, ible
for providing efficient and effective administrative support to the Unit
The Person: Will have demonstrated successful performance in an
administration role; keyboard skills with a minimum typing speed of 60
wpm; good in rsonal skills and a current drivers licence.

Salary and Conditions: The position is offered on a permanent basis for 35
hours per week with appointment to Grade 2 with a safary in the range of
$535.50 to $620.48 per week.

All :r%pointments are in accordance with the Local Government (State)
Award.

Applications: Must address the selection criteria. Written applications
AEaiA be forwarded to the Manager Human Resources, Byron Shirc

st PO Box 219, Mullumbimby 2482 or emailed to: |




